
DIVISION:        ADMINISTRATVE SERVICES DIVISON  

                       APPOINTMENT            X       PROMOTION        X       RELOCATION 

JOB TITLE:   POLICE SERGEANT 

This job is open to full time permanent Judicial Branch employees. 

OFFICE:   FACILITIES  

LOCATION:  MAINTENANCE / 231 CAPITOL AVE.    

B.U.:     43        S.G.:   21 

APPLICATIONS MUST BE RECEIVED BY:                        OCTOBER 26, 2015 

POSTING NUMBER:   15-3000-016 

The preferred candidates will have experience in the supervision and administration of 
Police functions, including but not limited to: training, assignments of duties, coordinating 
investigations and ensuring effectiveness and conformance with existing policies and 
procedures. 

 

DIVISION:        SUPERIOR COURT OPERATIONS  

                       APPOINTMENT            X       PROMOTION        X       RELOCATION 

JOB TITLE:   ASSISTANT JURY ADMINISTRATOR  

This job is open to full time permanent Judicial Branch employees. 

OFFICE:   JURY ADMINISTRATION      LOCATION:  WETHERSFIELD    

B.U.:     41       S.G.:   23 

APPLICATIONS MUST BE RECEIVED BY:                        OCTOBER 26, 2015 

POSTING NUMBER:   15-1000-029 

This position is a re-posting of 15-1000-012.  Applicants from that recruitment will be 
considered and should not re-apply 

 



DIVISION:        EXTERNAL AFFAIRS  

    *                   APPOINTMENT            X       PROMOTION        X       RELOCATION 

JOB TITLE:   DEPUTY DIRECTOR II  

*This position is available to permanent, full-time Judicial Branch employees and current 
permanent, full-time State of Connecticut employees only.  

OFFICE:   EXTERNAL AFFAIRS      LOCATION:  HARTFORD    

B.U.:     41       S.G.:   34 

APPLICATIONS MUST BE RECEIVED BY:                        OCTOBER 26, 2015 

POSTING NUMBER:   15-8100-002 

The successful candidate will report to the Executive Director of the External Affairs 
Division and will assist in: 
 

• managing the Judicial Branch's legislative activities 
• monitoring, evaluating and assessing legislative issues 
• representing the Branch at legislative meetings and hearings 
• interacting with legislators to provide and receive information 
• preparing and delivering testimony to legislative committees 
• analyzing the impact of legislative proposals under consideration and 
• recommending revisions or modifications which will enhance the Branch's 

operations 
• drafting legislation and other written materials 
• disseminating legislative information to judges and department heads 

 

 

 

 

 

 

 

 



 

DIVISION:        INFORMATION TECHNOLOGY DIVISON  

    X                   APPOINTMENT            X       PROMOTION        X       RELOCATION 

JOB TITLE:   SYSTEMS DEVELOPER II 

OFFICE:   JIS APPLICATIONS DEVELOPMENT      LOCATION:  EAST HARTFORD    

B.U.:     41       S.G.:   25 

APPLICATIONS MUST BE RECEIVED BY:                        OCTOBER 26, 2015 

POSTING NUMBER:   15-4000-012 

Seeking a Systems Developer to assume responsibility for the development and support of 
applications for the Office of Victim Services.  

The successful candidate would be able to work with business customers to analyze the 
requirements, develop, support and enhance the web components to satisfy them, and maintain the 
legacy VB6 system while this is in progress. They will be responsible for analysis, design, coding, 
testing, code migration, performance testing and maintenance of web sites using VB.Net using the 
Microsoft MVC framework. They would develop database data access layer objects using SQL 
Server stored procedures to interact with SQL Server 2012 databases. They must be able to work 
independently with supervisory guidance. 
 
Qualified candidates must be proficient with Visual Studio 2012, TFS, MVC using VB.net and 
Razor, J-Query and Bootstrap, HTML5 and CSS, including responsive design principles. 
Proficiency with SQL Server including the ability to write and debug stored procedures, create and 
modify table structures and relationships as well as normalize data is required. Knowledge of SQL 
Server Reporting Services (SSRS) would be a plus.  
 
Interpersonal skills should include excellent verbal and written communication, client face time 
experience, and an attitude to learn and grow with the position.  
 
 


